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COMBAT CENTER ORDER P1571. 1E

From Conmmandi ng Gener al
To: Di stribution List

Subj :  STANDARD CPERATI NG PROCEDURES FOR THE RESERVE SUPPCRT UNI T ( SHORT TI TLE:
SOP FOR THE RSU)

Ref : (a) MCO 1540. 34B
(b) Marine Corps Mbilization Managenent Pl an (MPLAN)
(c) MCO P1001R 1J
(d) CCO P3440.1C
(e) MCO 1510. 39A
(f) MCO 1001. 55A
(g) MCO 1001R 56A
(h) RSU Training Support SOP ( NOTAL)
(i) CCO P3120.4B
(j) CCO P3500. 4F
(k) CCO 3500. 11D
(1) MCO P1080. 40B
(m MCO 1001. 52H
(n) MCO 1770. 2A
(o) CCO P8000. 4B
(p) MCO 1553. 1B

Encl: (1) LOCATOR SHEET

1. Purpose. To promul gate Reserve Support Unit (RSU) m ssions and functions as
t he Commandi ng General's Special Staff for Reserve matters.

2. Cancellation. CCO P1571.1D.

3. Background. Per reference (a), the CG MAGIF Trai ning Command (MAGIFTC) is
responsi bl e for coordinating adm nistrative and | ogi stical support requirenents for
i ndi vi dual Reservists and Sel ected Mari ne Corps Reserve (SMCR) units performng
Annual Training (AT) aboard the Conbat Center with the base special staffs,
directorates, and tenant commands. As the CG MAGIFTC s Special Staff Oficer for
Reserve matters, and per reference (b), the Oficer-in-Charge, Reserve Support Unit
(AC RSU is responsible for coordinati ng Reserve peacetine training aboard the
Conbat Center. Additionally, the AOC, RSU, in conjunction with the Mbilization

Li ai son Section (M.S) and Reservists permanently assigned to the RSU forma cadre
to be prepared to receive units and individuals to train aboard the Conbat Center
in the event of a general nobilization. The cadre will also maintain the
capability to process individuals returning on active duty as Individual

Mobi |i zati on Augnentee (I MA) and Preassigned |Individual Marine Manpower (PIMV) per
reference (c).

4. Information. The CG MAGIFTC has operational and adm nistrative control over
the RSU. The Conmander, Marine Forces Reserve (COWARFORRES) provides technical
guidance to the RSU. This relationship is limted to providing technical advice
and assistance in matters pertaining to reserve training aboard the Conbat Center
and nobilization issues. Individual Mbobilization Augnmentee Detachnent (I MA Det)
menbers are under the operational control of the CG MAGIFTC and the administrative
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control of the CG Marine Corps Reserve Support Conmmand (MCRSC). Oversight of all
Reserve training aboard the Conbat Center is naintained by the OC, RSU as the
Special Staff Oficer to the CG MAGIFTC for Reserve nmatters.

5. Summary of Revision. This revision contains substantial changes and nmust be
conpl etely revi ewed.

6. Recommendations. Reconmmended changes to this SOP are invited. Forward any
recommendations to the O C, RSU, via the appropriate chain of comrand.

7. Reserve Applicability. This Order is applicable to the Marine Corps Reserve.

/1 signed//
F. M STEWART
Chief of Staff

D STRIBUTION: A-1
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SCP FOR THE RSU

CHAPTER 1

RESERVE TRAI NIl NG PROGRAMS

1000. GENERAL

1. The O C, RSU manages Reserve training prograns and coordi nates training support
for all Reserve units and individuals who report to the Conbat Center for Active
Duty Training (ADT), Active Duty Special Wrk (ADSW, and Inactive Duty Training
(IDT). Reserve training progranms under the O C, RSU s oversight include:

a. Individual Mbilization Augnentee (I MA) Program

b. Special Augnentation Unit (SAU) Program

c. Reserve Counterpart Training (RCT) Program

d. Active Duty Special Wrk (ADSW Prograns.

e. Marine Corps Conmuni cation-El ectronics School (MCCES) Reserve Courses.
f. Selected Marine Corps Reserve (SMCR), Annual Training (AT) Program

2. The OC, RSUw Il coordinate Reserve staffing requirenents for all tenant units
and Directorates/ Sections aboard the Conbat Center. Units should forward all
requests for Reserve support to the O C RSU as requirenments have been identified.

1001. | MA PROGRAM

1. The mission of the IMA Programis to train and track units and i ndivi dual
Reservists to serve in critical billets on the MAGIFTC s Table of O ganization
(T/O, which nmust be filled upon nobilization. An IMA Det is a peace tine

adm ni strative grouping of |IMAs designed to facilitate admnistration and control.
During peacetine, |IMA annual training consists of 48 IDT periods and a m ni num of
12 days AT (excluding a travel day). Upon nobilization, |IMAs are activated by the
CMC to the T/O line nunber and billet to which they have been assigned and trained
for.

2. The CG MAGIFTC is the operational sponsor and has operational control of the
Conbat Center's IMA Det. As the CG MAGIFTC s Special Staff Oficer for Reserve
matters, the OC, RSUw ||l performthe follow ng functions related to the

adm nistration and training of the I MA Det:

a. In conjunction with the Director, Manpower Directorate, ensure manned | NMA
billets are appropriately prioritized to nmeet the Conbat Center's nost critical
anti ci pated personnel requirenents upon nobilization.

b. Coordinate determ nation of qualification, skill and training for I MA
billets.

c. Mnitor and approve new | MA Det joins and transfers.

d. As required, coordinate identification and justification of requirenents
for IMA billets.
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e. Coordinate T/O nodifications with the Director, Manpower Directorate and
other directorates to whom | NMA nenbers are assigned.

f. Ensure that the I MA Det does not exceed manning | evels authorized by CMC
(RA).

g. Consolidate and submt | MA AT and ADSW orders requests. Ensure |IDT
attendance reports are submtted per reference (d).

h. Coordinate initiation of requests for recall of IMAs to Active Duty (AD).
The Conmbat Center's IMA Det may be tasked with supporting disaster relief efforts
either on a voluntary or involuntary basis per reference (e).

3. Directorates and sections wth assigned | MA personnel will nonitor the
followi ng requirements on I MA Det personnel and provide the OC RSU the results
for subm ssion to MCRSC or appropriate agencies:

a. Submit IMA fitness reports per MCO P1610. 7.

b. Physical Fitness Test (PFT): Due on a cal endar basis; submt date and
score.

c. Professional Mlitary Education (PVME) Training: As required; subnmt date
enrol l ed or conpleted and subj ect.

d. Drug Testing: Due annually or as required; submt date and results.
e. Uniformlnspections: Due annually; submt date and results.

f. Assignnent and renoval from Wi ght Control/Mlitary Appearance Prograns :
due sem annual ly; submt date and results.

g. Proficiency and Conduct Marks: Due on prescribed occasions and annually,
31 Decenber; submit date, occasion, and marks.

h. Pronotions: Due on prescribed occasions; nmonitor the promption status per
current directives. Ensure sergeants and above submt their pronotion photograph
inatinmly fashion. Submt neritorious pronotion recomendati ons on deserving
Mar i nes.

i. Recall Information: Continuous update; submit current hone address, homne
phone nunber, and work phone nunber.

j. Drill Sheets: Due at end of drill day; ensure they are properly filled out
and validated by the Director or designated representative.

k. MCRSC By-Nane Traini ng Request Form: As required; ensure it is properly
filled out and submtted 30 days prior to the first day of active duty.

4. Each Directorate Head shoul d use the senior I MA Det nenber to assist the
Director in nonitoring the requirements of I MA Det personnel in the assigned
secti ons.

1002. SAU PROGRAM

1. The SAU program provi des SMCR nmenber s/ det achnents of the 4th Force Service
Support Group (4th FSSG opportunities to train with Active Conponent (AQC
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counterparts. Menbers or detachnents are normally assigned to various
organi zati ons and tenant comrands aboard the Conbat Center for two-week AT peri ods.

2. The OC, RSUw Il performthe follow ng functions related to the SAU program

a. Consolidate and submt, as required, annual SAU requests to the CG 4th
FSSG (G 3).

b. Monitor and coordinate the assignment of SAUs to the Conmbat Center with the
CG 4th FSSG

c. Coordinate SAU | ocal transportation, billeting, nessing, and admnistrative
support with the appropriate Conbat Center organizati ons and comrands.

1003. RCT PROGRAM

1. Per reference (f), the RCT program provides individual nmenbers of the IRRw th
the opportunity to train in their primary MOS with their AC counterparts. RCT is
ideally suited to train I RR menbers assigned to preassigned billets on the
MAGTFTC s T/Q  RCT participants are restricted to nenbers of the I RR who are

maj ors and bel ow for officers and gunnery sergeants and bel ow for enlisted
personnel . Individuals are assigned for a 13-day period of active duty (exclusive
of travel).

2. The OC, RSUw Il performthe followi ng functions related to the RCT program

a. Consolidate and submt, as required, annual RCT opportunities to the CG
MCRSC (MID- 7).

b. Mnitor and coordinate RCT assignnments with the CG MCRSC

c. Provide RCT Program participants with adm nistrative support per Chapter 2
of this Mnual .

d. Coordinate RCT participant |ocal transportation, billeting, messing, and
adm ni strative support with the appropriate Conbat Center organizations and
conmands, as required.

1004. ADSW PROGRAMS. ADSWis authorized for assignment of Reserve Conmponent (RC)
personnel to Active Duty (AD) fromapplicable mlitary or Reserve personnel
appropriations for projects supporting Active Conmponent or Reserve Conponent
progranms. Sone assi gnment exanples are projects supporting the operation of
training canps or the conversion to new weapons systens when such duties are
essential to the organization. GQher billets could entail training site and
exerci se support, short-term m ssion projects, or admnistrative functions (other
t han day-to-day operations).

1. ADSW Active Conmponent (ADSW AC) Program

a. The ADSWAC Program provides Mlitary Personnel Marine Corps (MPMC) funding
to order Reservists to AD in support of short duration AC projects, not to exceed
179 days per fiscal year wthout prior CMC (M&RA) approval (ADSWAC and ADSWRC are
not cunmul ative). Such projects include study groups, training site visits and
exercises, mssion-related projects, and adm nistrative support functions. Reserve
menbers may be assigned to the ADSW AC Program when the expertise required could
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not be provided by AC personnel, governnent service enpl oyees, or when civilian
contractor service is considered to be cost prohibitive or untimely. Requests for
ADSW AC Program support are submitted as requirenents arise and usually require at
| east 30 days processing tine prior to the first day of active duty. Reference (g)
governs the ADSW AC Program

b. The OC, RSUw Il performthe follow ng functions related to the ADSWAC
Pr ogram

(1) Assist the various organizations and tenant commands aboard the Comnbat
Center with devel opi ng ADSWAC requests. Review all ADSWAC requests prior to
submi ssi on.

(2) Coordinate the subm ssion of ADSWAC requests with the Director,
Manpower Directorate.

(3) Coordinate the admi nistrative requirenments of Reserve nmenbers assigned
to the ADSWAC Programwi th the appropriate Conbat Center organi zations and tenant
conmands, and/or the Conmandi ng Officer, Headquarters Battalion (CO H®BN) (for
t hose individuals assigned to ADSWAC Program for 31 days or nore).

(4) Coordi nate ADSWAC Program participant |ocal transportation, billeting
and nessing and ot her adm nistrative support, as required.

2. ADSW Reserve Conponent (ADSW RC) Program

a. The ADSWRC Program provides Mlitary Personnel Marine Corps (MPMC) funding
to order Reservists to AD in support of short duration RC projects, not to exceed
179 days per fiscal year w thout prior CMC (M&RA) approval (ADSWAC and ADSWRC are
not cumul ative). Such projects include study groups, training site visits,
exercises, mssion-related projects, and adm nistrative support functions. Reserve
menbers may be assigned to the ADSWRC Program when the expertise required could
not be provided by AC personnel, governnent service enpl oyees, or when civilian
contractor service is considered to be cost prohibitive or untimely. Requests for
ADSW RC Program support are subnmitted as requirenents arise and usually require at
| east 30 days processing tine prior to the first day of active duty. Reference (h)
governs the ADSW RC Program

b. The OC, RSUw Il performthe follow ng functions related to the ADSWRC
Pr ogr am

(1) Publish a letter annually during Cctober for the follow ng fiscal year
soliciting ADSWrequirenments fromthe various Conbat Center organi zations and
t enant conmands.

(2) Consolidate and submt ADSWRC requirenments to COMWARFORRES via CG
MCRSC for approval, if appropriate.

(3) Monitor and coordi nate ADSWRC assignments with the COMWARFORRES, CG
MCRSC, gai ni ng commands/ or gani zations, and the CO H®BN (for individuals assigned
to ADSWRC for 31 days or nore).

(4) Coordinate ADSWRC Program participant |ocal transportation, billeting
and nessing, and other administrative support, as required.
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1005. MCCES. MCCES provides comruni cations-related MOS training to Reserve
personnel participating in the Initial Active Duty for Training (IADT) or
Incremental Initial Active Duty for Training (I1ADT), skill progression training,
and two week MOS refresher courses to nmenbers of the SMCR.  \When requested, the
OC RSUwII provide limted adm nistrative support to the CO MCCES in matters
relating to Reserve training per Chapter 2 of this Mnual.

1006. IDT PERIODS. The O C, RSU coordinates | ogistical and training support
requirements for SMCR units performng | DT aboard the Conbat Center, per Chapters 2
and 3 of this Manual and references (i) and (j).

1007. SMCR UNIT. Unit ATs at the Conbat Center generally are conducted in support
of the Reserve Conbi ned Arns Exercise (CAX) or unit specific AT. The COMVARFORRES
is the Oficer Scheduling the Exercise (OSE) for the two annual Reserve CAXs. These
are usually CAX 7 and CAX 8 which are conducted during the June/July time period.

O her Reserve unit ATs usually occur during the sunmer, but they nmay be schedul ed

t hr oughout the year. The OC, RSU will provide adnmnistrative, |ogistical, and
training support to Reserve units performng AT at the Conbat Center per Chapters 2
and 3 of this Manual and references (i), (j), (k), and (I).

1008. ASSCCI ATE/ APPRCPRI ATE DUTY

1. Associate Duty. Menbers of the IRR may performIDT on an affiliated basis with
a RCor ACunit. The intent of Associate Duty nust be to enhance the Reservist's
readi ness. Pay and al |l owances are not authorized for perform ng this duty;

however, |1DT Reserve retirenent credit points are awarded. Reference (d) refers.

2. Appropriate Duty. Menbers of the SMCR and I RR may be authorized to attend
speci al functions, performcertain tasks, or undergo IDT for Reserve retirenent
credit points in a no pay status. Reference (e) refers.

3. The OC RSUw Il process all associate/appropriate duty requests and subm t
such requests to the CG MCRSC for action.
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CHAPTER 2

RESERVE ADM NI STRATI ON

2000. GENERAL. The O C, RSU provides Reserve units and individuals with required
adm ni strative support per references (d) and (n), and provi des gui dance on Reserve
adm nistrative matters to the MAGIFTC special staffs, directorates, and tenant
commands. The O C, RSU nonitors administrative actions to ensure Reservists
ordered to ADT, ADSW or IDT are in a proper adm nistrative status, paid on tinme,
and rel eased with the appropriate adm nistrative actions conpl et ed.

2001. RESERVE ADT AND ADSW REQUESTS. All requests to assign Reservists to ADI or
to ADSW Prograns from tenant conmmands, MAGIFTC special staffs and directorates wll
be reviewed prior to submssion to the CG MCRSC by the A C, RSU Requests for
ADSW program orders for 31 days or nore will be reviewed by the A C, RSU wth an

i nformation copy to the CO H®BN prior to submssion. The OC, RSUw Il forward

| MA Det AT and ADSWorders requests to the CG MCRSC 30 days prior to the first day
of duty.

2002. AR PROGRAM BI LLETS. The adm ni strati on and nmanagenent of the AR Program
formerly known as the Full-Time Support (FTS) Program is pronulgated in reference
(n). The AR Programis designed to provide Reservists, on a full-time AD basis, to
support the RCin the areas of administration, training support, and policy

devel opnent. Units requesting AR billets should forward requests to the A C, RSU
and the Director, Manpower Directorate for review and subm ssion to CMC (RA).
Requests nust include conplete justification per reference (n).

2003. ADM N STRATI VE CONTROL (ADCON) RESPONSIBILITIES. The foll owi ng ADCON
responsibilities are established with regard to RC nenbers of MARFORRES perform ng
ADT/ ADSW and AC nmenbers of MARFORRES perform ng Tenporary Additional Duty (TAD)
aboard the Conbat Center (less those assigned to MCCES). Such responsibilities

i nvol ving rel ati onshi ps between RSU and HBN wi || be developed into a Letter of
Agreenment (LQOA) and will be validated annually.

1. The O C, RSU exercises ADCON over RC and/or AC nenbers of MARFORRES who perform
ADT/ ADSW or TAD, as appropriate, aboard the Conbat Center with the tenant conmands
(1 ess MCCES), MAGIFTC special staffs and directorates, for periods of 30 days or

| ess.

2. The CO HMBN exerci ses ADCON over RC and/or AC nmenbers of MARFORRES who perform
ADT/ ADSW or TAD, as appropriate, aboard the Conbat Center with the MAGIFTC speci al
staffs and directorates, for periods of 31 days or nore, and will be joined by unit
diary entry to the appropriate RUC

3. The COs of other tenant comrands (|l ess MCCES) exerci se ADCON over RC and/or AC
menbers of MARFORRES who perform ADT/ ADSWor TAD, as appropriate, aboard the Conbat
Center with such tenant conmmands for periods of 31 days or nore, and will be joined
by unit diary entry to the appropriate RUC

4. The CO, MCCES exerci ses ADCON over RC and/or AC of MARFORRES who perform
ADT/ PDSW or TAD, as appropriate, aboard the Conbat Center with MCCES for any period
of time.
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2004. MCCES. A MCCES Reserve Liaison office, under the operational control
(OPCON) and ADCON of the CO MCCES, coordinates administrative requirenments for
Reservi sts attendi ng MCCES courses under | ADT/11ADT, skill progression training, or
two- week Reserve refresher training prograns. Wen requested, the OC, RSU w ||
assist with admnistrative matters and devel op/ staff Reserve adm nistrative policy
matters concerni ng MCCES Reserve students.

2005. NAVAL RESERVE PERSONNEL. As required, the OC, RSU will provide

adm ni strative assistance to Naval Reserve personnel through the Naval Hospital,
Twent yni ne Pal ns Personnel Support Detachment (PSD). Naval Reserve personnel
reporting to the OC, RSUw Il receive appropriate endorsenments fromthe RSU
Naval Reserve Personnel along with all orders and endorsenents will then be
directed to the Naval Hospital PSD which will coordi nate Naval Reserve personnel
pay and al |l owances through the Marine Corps Base, Canp Pendl et on PSD.

2006. CASUALTY REPORTTNG SERI QUS | NCI DENT REPORTS. The O C, RSUw Il be notified
i medi ately of any injury of a Reservist that requires hospitalization and/ or nmay
require a Notice of Eligibility (NOE) procedure per reference (0). The AQC, RSU
will assist the reserve unit or host command with casualty reporting requirenents
and Serious Incident Reports (SIRs). Any Reservist requiring hospitalization at
the Naval Hospital, Twentyni ne Pal ns beyond the term nation of the Reservist's AT,
ADSW or |IDT periods will remain under the cognizance of the OC RSU until the
individual is released or transferred to another hospital. Processing NCE benefits
for the individual is the responsibility of the individual's parent command.

2007. RESERVE PERSONNEL AUGVENTATI ON ASSI GNED TO RESERVE UNITS. Reserve personnel
assigned to augment Reserve units conducting exercise training at the Conbat Center
will be administratively joined and reaccessed by the Inspector-Instructor (I-1)
Staff at the Reserve unit's Home Training Center (HTC). Individuals will then be

i ssued TAD orders to the Conbat Center for training. Admnistrative support for

t hese personnel remains the Reserve unit's responsibility.

2-4



GENERAL .
LOA STI CS SUPPORT FUNCTI ONS .

MCBI LI ZATI ON .

SCP FOR THE RSU

CHAPTER 3

LOG STI CS/ MOBI LI ZATI ON

PARAGRAPH PAGE
3000 3-3
3001 3-3
3002 3-4






SCP FOR THE RSU
CHAPTER 3

LOG STI CS/ MOBI LI ZATI ON

3000. CGENERAL. The O C, RSU assists Reserve units and individuals in the planning
and provisioning of required |ogistical support. The |evel of support provided
will be sufficient to ensure that unit-training objectives are acconplished safely
and efficiently. Support requirements will be devel oped using reference (i). The
AOC, RSUw Il performnecessary |iaison and coordi nati on between MAGIFTC speci al
staffs and directorates, tenant conmands, equi pnment suppliers, other supporting
units, and supported units. The O C, RSU should be contacted with requests for
coordi nation and |iaison.

3001. LOd STICS SUPPORT FUNCTI ONS

1. Logistics support may include the acquisition, storage, novenment, distribution,
and mai nt enance of equi prent and supplies required to support Reserve training.
Reserve units may al so receive augnment equi prment to support training from other
Reserve units, resident commands, and Combat Center organizations. Augnent

equi pnent is requested and coordi nated through MARFORRES. As required, the RSU may
store, distribute and naintain organic unit equipnent. In either case, personnel
augnment ati on fromthe supported unit will be required.

2. Bill of Material (BOW). The AOC, RSUwII receive training unit BOM
requirements and forward themto the Direct Support Stock Control (DSSC) Branch no
| ater than 60 days prior to the comrencenment of training. The BOMw || include
Cass Il, Ill, and IV requirenents.

3. Contract Services. The OC, RSUw I receive training unit contract service
requi rements and submit themto the Purchasing and Contracting (P& ) no | ater than
90 days prior to the conmencenent of training. Contract services include:

a. Leased vehicl es.
b. Porta-Heads.
c. Dunpsters.

d. Automated Data Processing (ADP)/adm nistrative support equi prent and
t el ecomuni cati ons equi prent .

e. | ce.

4. Equi pnent Density List (EDL). Training units and their higher headquarters
will develop EDL requirenents. The RSU will assist in coordinating the tenporary

| oan of equi prent fromthe Exercise Support Division (ESD) and resident commands in
order to nmeet EDL requirenments. The RSUw Il assist in the receipt, storage and

i ssue of EDL items shipped to the Conbat Center and coordi nate equi prent retrograde
with the Conbat Center's Traffic Managerment O fice (TMD).

5. Ceneral Supplies. The AOC, RSU maintains a General Supply Account consisting
of MARFORRES equi prent. This equi pnent will be available for issue to training
units as requirements are identified in the exercise EDL.
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6. Cdass | Itens. The OC RSUw Il assist in coordinating the ordering, receipt,
and issue of Class | itenms with the DSSC and t he MARFORRES Food Services Oficer
(FSO .

7. Cdass | X Maintenance. The AOC, RSU w |l assist with the coordination of C ass
| X and mai nt enance support requirenents with the Commandi ng O ficer, Conbat Service
Support Group-1 (CSSG 1), and the Head, ESD per reference (j). Reserve unit
conmandi ng officers are responsible for the proper maintenance of all itens of

equi pnent used by their units during periods of AT or IDT, to include first and
second echel on mai ntenance, and delivery to designhated third and fourth echel on

mai nt enance areas when schedul ed or required.

8. Messing. The OC, RSUw Il receive and submt nessing support requests to the
Conbat Center's Food Service O ficer 30 days prior to the commencenent of training
per references (i) and (j).

9. dass V. The AC RSUw Il assist in the coordination of ordnance requisitions
and i ssue between the training unit and the Conbat Center Magazine Area (CVA) per
references (i) and (p).

10. Transportation of Things (TOT). The OC, RSUw Il establish liaison with the
Conbat Center's TMO to coordi nate TOT requirements during Reserve unit |DIs and/or
ATs. Support provided will include:

a. Assistance in preparing return Governnent Bills of Lading (GBL).

b. Coordinating equi prent off-Ioading, |oading, storage, and issue to the
training unit.

c. Inspecting arriving equi pnent for damage.

d. Weapons and sensitive equi pment/Training unit conmandi ng officers are
responsi bl e for securing organic or tenporarily | oaned weapons during |IDI and AT
periods. To preclude |oss of custody, weapons shipped to the Combat Center mnust
not arrive prior to the arrival of the Reserve unit's advance party. No secure
storage facility exists to acconmpdate weapons arriving at the Conbat Center early.

11. Transportation of People (TOP). Reserve unit TOP to the Conbat Center from
the HTC or local airports is the training unit's responsibility. Coordinate with
the OC RSUif assistance is required. The AOC, RSU w |l coordinate | ocal
transportation requirenents with the South West Regi on Fleet Transportation for
groups of 20 or |ess.

12. Billeting. The OC, RSUw Il consolidate and submit training unit billeting
requirements to the Director, Installations and Logistics (1&) Directorate.

Gai ni ng commuands/ organi zation will coordinate billeting for Reservists assigned to
t hem under the RCT, SAU or ADSW prograns.

3002. MOBI LI ZATI ON

1. Reference (c) directs the Conbat Center to be ready to train and nonitor units
and individuals as well as processing activated Marines upon nobilization.

However, the Conbat Center needs to retain the capability to receive and process
activated I MA's and pre-assigned Marines. The M.S of the IMA Det will maintain
that capability.

3-4
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2. IMA Det M.S is responsible for in-processing of Marines activated upon

nmobi | i zati on. Processing of nobilized Marines will occur in building 1108T1. The
M.S consi sts of a Headquarters Liaison, Legal, Medical,

Dental, Adm nistrative Processing, and D sbursing Section, etc.






SCP FOR THE RSU

APPENDI X A
LI ST OF LONG TI TLES AND DEFI NI TI ONS

1. 179 Days Rule. Marine Corps policy dictates that, ADSWtours (which include
Exercise Participation orders) are generally limted to an aggregate of 179 days or
| ess per fiscal year. On an individual basis, extensions over 179 days may be
granted by CMC (RA), (See Appendix B for 179-days waiver format). "Breaking the
period" by terminating orders prior to the 179 days maxi mum and issuing an

addi tional set of orders to report to the sane command for the sane project is not
aut hori zed.

2. Active Duty (AD). Full-time duty in the active mlitary service of the United
States. A general termapplied to all active mlitary service with either the
Active or Reserve Conponent ( DoDDI R 1215. 6).

3. ADSW A short termtour of active duty which is authorized for Reservists
usi ng MPMC appropriations if the project supports the Active Conponent, or using
Reserve Personnel Marine Corps (RPMC) appropriations for projects supporting the
Reserve Conponent.

4. ADT. ADthat is used for training nenbers of the Reserve Conponent. AD
i ncl udes AT, special tours of ADT, school tours, and the initial tour performed by
enlistees without prior mlitary service ( DoDDIR 1213.6).

5. Additional Training Period (ATP). Paid periods of inactive duty for SMCR
menbers (in addition to the annual regularly schedul ed I DT periods authorized for
menbers of the SMCR) exclusive of additional IDT flying periods ( DoDD R 1215. 6).

6. Alternate Annual Training Duty (Al TAT). ADT perforned in lieu of AT. A TAT is
specifically approved by the COWARFORRES, or the operational sponsor for IMA'sS in
lieu of regularly schedul ed AT. The COVWARFCORRES may del egate approval authority
to subordi nate conmanders.

7. AT. AT is annual ADT for SMCRs of not |ess than 14 days (excluding travel
time) for units, and 12-14 days (excluding travel time) for IMA s each year.
Training is prescribed by the CMC (RA)/ COMWARFORRES, or the operational sponsors of
| MAS (DoDDI R 1215. 6).

8. Appropriate Duty. A formof Inactive Duty Training (1DT) w thout pay for
attendance at special functions or to performcertain tasks.

9. Associate Duty. A formof IDT without pay perforned on an affiliated basis
with a Reserve Conponent or Active Conponent unit.

10. Conponent. A termused to denote a specific category of the Armed Forces;
e.g., Active Component and Reserve Conponent.

11. Equivalent Instruction or Duty (EIQD) . Instruction or duty of not |ess than 4
hours duration, paid (designated an EIO or nonpaid (designated an EIN), perforned
as a "make-up" or substitute IDT period.

12. Exercise Participation. Short termtours specifically designed to allow
officers and enlisted nmenbers of the | RRFSMCR to have the opportunity to vol unteer
annual ly for FMF exercises using ADSW orders.
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13. Extended Active Duty (EAD). AD perforned by a nenber of a Reserve Component
when strength accountability passes fromthe Reserve Conponent to the Active
Conponent contingent upon fundi ng source.

14. Formal School . A school which satisfies Marine Corps-w de training and
education requirenents; has facilities, funding and personnel requirenents provided
by the Marine Corps; has quotas normally controlled by the Comrandi ng General,

Mari ne Corps Conbat Devel opnent Command (MCCDC); is funded under program el ement
nunber 847XX; and has course descriptive data approved by the CG MCCDC for each
course of instruction (reference (q)).

15. Active Reserve (AR/) (Formally Full-Time Support (FTS)). Marines who are part
of the Selected Marine Corps Reserve on full-tine active duty under either Sections
265, 672(d) or 678 of 10 U.S.C. for the purpose of organizing, adm nistering,
recruiting, instructing, or training the Reserve Conponent per reference (n).

16. Inactive Duty Training (IDT). Duty or training performed by Reservists not on
AD, AT, or ADI. IDT includes regular training periods, EIOD associate duty,
appropriate duty, approved correspondence courses, ATPs, AFTPs, and RWPs (DoDD R
1215. 6).

17. Increnmental Initial Active Duty for Training (I TADT) . An enlistnent program
for college, university, or trade school students allow ng individuals to attend
basic mlitary and initial/technical skill training during sumrer senester break
wi thin one year after the conpletion of recruit training. This training is
normal Iy conpleted in two increments, however a third summer of training may be
required to conplete Marine Conbat Training (MCT) for sonme MOSs.

18. Individual Mobilization Augnmentee (IMA). A nmenber of the SMCR who is pre-
assigned to a nobilization billet, requiring continuous training during peace ting,
on an Active Component T/ O

19. Individual Mobilization Augnmentee Detachnent (IMA Det). An admnistrative
peace tinme groupi ng of | MAs.

20. Individual Ready Reserve (IRR). A trained manpower pool of Ready Reservists
who are not in the SMCR The IRR consists of:

a. Marines who have had training and served previously in the Active
Conponent or in the SMCR and have some period of Mlitary Service Obligation (MO
remai ni ng.

b. Marines who have conpleted the M5O and are in the I RR by choice.
c. Marines of the Delayed Entry Program (DEP) ( DoDDI R 1215.6).
21. Initial Active Duty Training (1 ADT). The period of ADT when recruit training,

MCT, and initial skill training are acconplished increnentally or continuously;
required of all initial enlisted accessions ( DoDDIR 1215. 6).

22. Initial Skill Training (1ST). A sub-category of specialized skill training,
subsequent to recruit or officer acquisition training, to initially qualify Marines
in an MOS beyond the basic MOS. This category nmay include training received by
those Marines making a lateral nove fromone MOS to another; is usually conducted
in formal schools; may be conducted in the unit environment as MXJT or FTS.
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23. Mobilization. The process by which part or all of the Arned Forces are
brought on active duty to a state of readiness for war or other national emnergency.

24. NCE. A docurent authorizing benefits provided by |aw for any condition
i ncurred during or aggravated by service requiring nedical care that extends beyond
the termnation of a period of duty.

25. (Qperational Sponsor (OQp Sponsor). An Active Component sponsor having
responsibility for the operational training and recall of designated preassigned
per sonnel .

26. Pay GGoups. Pay groups are three digit nunmerical designations of the pay
categories of the Ready Reserve.

27. Readi ness Managenent Period (RWP). Paid periods of inactive duty, in addition
to the annual 48 regularly schedul ed I DT periods, exclusive of ATP' s and AFTP S.
RV s are used for unit administration, training preparation, support activities,
and mai nt enance functions ( DoDDI R 1215. 6).

28. RCI. A program designed to give IRR nenbers opportunities to enhance mlitary
skills by training with their active conponent counterparts. RCT provides

nmobi | i zation readiness training for IRR s preassigned to Wseries T/O S (MO

1510. 39A) reference (f).

29. SMCR. That portion of the Marine Corps Ready Reserve having an | DI and AT
requirement. SMCR nmenbers are in the MARFORRES, | MA and AR comuniti es.

30. Unit Training. Training, either collective or individual, conducted in a unit
(MCO 1553.1) reference (a).

31. Wartine Billet. Wartime requirenments identified to support the initial
warti me expansi on and subsequent service sustainnent functions. Preassigned IRR S
retirees, or civilians will be utilized to fill these requirenents.

32. Table of Oganization (T/OQ . The T/Othat reflects the integration of Reserve
and Active Conponents.







SCP FOR THE RSU

APPENDI X B

CHECKLI ST FOR 179 DAYS ADSW WAI VERS

Ref: (a) MCO 1001.55A
(b) MCO 1001R 56A

1. Requests for 179 days ADSW wai vers nust contain the followng information (as
derived fromthe references). This information applies equally to ADSW funded by
Reserve Personnel Marine Corps (RPMC) and Mlitary Personnel Marine Corps (MPMNO) ;
however, RPMC funded ADSWis intended to primarily support the Reserve Component
and MPMC ADSWis intended to primarily support the Active Conponent. The bul l ets
listed bel ow nust be addressed in the text of the request:
a. Indicate what the ADSWrequest will support, either:

(1) Study groups.

(2) Training sites.

(3) Exerci ses.

(4) Short-termmssion related projects.

(5) Admi nistrative support functions.

b. Provide a brief POA&M outlining when the project will be conplete and the
nature of the final product.

c. Indicate that other neans to neet the requirenment have been expl ored and
found not feasible including:

(1) Active Duty personnel.

(2) GS enpl oyees.

(3) CGvilian contractor.

(4) Consecutive periods of ADSWfor nore than one person.
(5) Requests should al so contain:

(a) Acknow edgenment that the assignnent will provide full day-to-day
enpl oyment of the reservist.

(b) Period of Active Duty requested.

(c) The nane/ grade/ SSN and status (I R/ SMCR/' | MA) of the Marine
request ed.

d. Identify total number of Active years/nmonths of service that the Marine
will obtain by the end of the requested duty period (must not exceed 18 years of
active service.)

e. ldentify the inpact of disapproval on the requesting Command' s m ssion.
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f. ldentify the nature of the tasking to acconplish the project (internal
e.g. requesting unit conmander, or external, e.g. CNC HQVC, MNARFOR).
g. Indicate that the requested ADSW does not:
(1) Inprove an organization's T/ O staffing
(2) Support requirements external to the Marine Corps.

(3) Indicate the unique expertise or talent provided by the assigned
reservist.

h. Indicate that assigned reservist(s) will be restricted to the specific
duties required to acconplish the special project.

i. Jldentify funding source and provide estimted cost.

j. Indicate whether this extension will require a nodification of current
orders or a new set of orders.

k. Indicate that the ADSWMarine will be allowed to expend accrued | eave and
conplete all nedical and admi nistrative requirenents prior to conpletion of active
duty.



